
L®calMem®ramdum®fUndeFstandimg

This  Local   Memorandum  of  Understanding,   entered  into  on  May  28,  202L
between  the  representative  of the  union  signatory  to  the  National  Agreement,
National  Associatiqn  of Letter Carriers, AFL-CIO  (Branch  ]517)  and the  United
State.s. Postal   Service  I(Montrose,   CO),  pui.suant  to  the  Local   lmplementation
Provislon  of the  20]9i2023  National  Agreement.    This  Local  Memorandum  of
Understanding   constitutes   the   entire.  ?greement   on   matters   relating   to   local
conditions  of employment.    The provisions  of this  agreement w"  stay  in  effect
untHanewNationalAgreementandLocalAgi.eementhavebeennegotiated.
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TliisLMOu.enteredintoonMa}'28.202]`betweentherepresentativeoftheunionsignatorytoth€National
Agre.eprent.NAI.C.AFL-CIO(Branch}519andtheUSPS{Montrose`CO)`pursuanttotheLocallmplementatjon
Provisionofthe2019-2023NationalAgre€ment.ThisLMOUconstitutestheentireagreementonmattersre!atingto
local  conditions  of  emplo.`Jment.     The  provisions  of  this  agreement  `tiH  sta}'  in  effect  untH  a  new  National

4S±£±±£P±±=±±9S±l±±±min:iien R egotj ated.

Article 1

Leave

Section  I.
Nolate[.thanNovember1Stofeachyear,managementwillnotifyal]carriercraft
employeesthroughtheGeneralOrdersofthebegirmingdateofthenewjeaveyear.
TheGeneralOrdersw"bereadtoallemployeesorpostedbythetimeclockand
theNALCUnionbul]etinboard.TheUnionwillberesponsibleforpostinga
calendarontheNALCbul]etinboardfortheempleyeestobeginplauningforthe
fo!]owing year.                   I

EE

Section 2.
TheChoiceVacationpelliodwiHbefromthebegirmingofthe}eaveyearthrough
November 30.

Section 2a.
InadditiontoSection1apove,one(I)additionalcaITierwiHbeallowedtobidthe
weekbetweenChristmasiandNewYear.spay(December2611).duringprime
biddingperiod.Thisweekwillbetheon]yexceptiontotheMondaythrough
Sunday bidding as stated in Section 3 below.

I

I

Section 3.
]7.75%oftheCityCarrie|.compliment{IncludingCareerandNon-Career)willbe
allowedof`fataHtimes.1{shaHbeuptothediscretionofthecarriersupervisor,
dependingonconditionsapdhelpavailab!e5toletanadditionalcaITier/soffon
annualIeaveforafewho+rsorevenaday.Thebasicweekforschedulingannual
leavewillbeMondaythro)ughSunday.Intho:e.instanceswherecomputingthe
17.75%doesnotresultinawho]enumberaminimumof2carriersshaHbegranted
time off.
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ThisLMOU,enteredintoonMay28,2021`between[herepreselltativeoftheunionsignatorytotheNationa]
Agreement,NALC`AFL-CIO(Branch1517)and{heUSPS{Montrose.Cot.pursuanttotheLocallmplementation
Provisionofthe3019-2023NationalAgreement.ThisLMOUconstifutes{heentire.agreementonmattersrelatingto
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Section 4.
BySeniorityforCareerbandRelativeStandingforNon-Career,begirmingonthe
firstTuesdayinDecembertheLeaveCalendarshaHbepassedthroughoutthe
carrierworkforce.EachCaITiershallindicatetfieirselectionforthecfaoiceperiod
tsywritingtheirnameonthecalendar.Thefirstroundofbiddingwillconsistof
three0unitsoffive{5}days.Two{2}weekswillbeconsecutive.Duringthe
firstroundofbidding,carrierswillcompletePSForm3971induplicateandthe
caITiersupervisorwiHrQturntheemployee'scopytothem.Choiceleavefornon-
careeremployeeswiHbemadeavailableafterthefirstroundofcareerworkforce
biddinghasbeense]ectedahdcompleted.ThefirstroundofbiddingforNon-
careeremployeeswi]lconsistofone.(1}uptotwo(2)unit/soffivedays.Ncm-
careeremployeesmusthavetherequiredamountofannualleaveatthetimeof
fillingoutform3971,duringchoice.period.Afterthefirstroundofbiddingthere
wiHbeaweekbreaksothatthecarriersmayreviewtheca]endarandpreparefor
thesecondround.ThesecondroundofbiddingwillcommenceforcaITiersthat
have four"tofive{.5).vieeksofleav:.Thisleavewillbeintwo{2)units,offive
(5)daysandwillbegininorderofsenlority.Thesetwo{2)weeksmaybe
consecutive.  Again, PS Fonn 3971  will be filled out in duplicate and the
employee'scopyretumeqtothem.Incidental]eavefornon-careeremp]oyees,
mustfollowtherestofthpguidelinesforthecurrentLMOU.Choiceand
incidentalleavefornon-qareeremployeeswillbemadeavailableonlyonthesame
leavecaJendarasthecareerworkforce.Managementmust,priol-toNon-Career
workforcebiddingonthefirstroundof bidding,printoutacopyoftheamountof
annualleaveavailabletoeachNon-Careeremployee.Managementmusteither
approveordis-approveofCareerandNon-Careerworkforceleavepriortothe
commencementoftheseqondroundofbidding,consistentwiththeamountof
armualleaveavai]able,W(henaunualleaveisuseditmuststateonleavecalendar
that it is annual leave, next to the persons name.

Section 5.
IncidentalArmualLeavemaybeappliedfornomorethansixty%daysin
advance.LeaverequestsquustbeinduplicateonPSForm3971.ThisleavewiH
begrantedonafirstcomeifirstservebasisi]ptothe17.75%.

th;`.i       - -®=.
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This  LMOU`  erltered  into  on  Ma}'  28.  202L  betweeT]  the
Artf.afif--A..,4     VhLT^  f   j~      .  _.       __   _

___.   ,  ._+   .u.  _i,~I,  uc;[wt:cn  lne  representa{jve  of the  union  signatory  to  the  National
Ague.equent.NALC.AFL-CIO(Branchi5InandtheUSPS{Montrose,CO),put.suant{otheLocalImplementation
ProvISIon Of the 20i9-2023  Na{iona!  Agreement.   T|iis LMr)[ J rnnc:tifilfaa +1`^ A-4L:---
1^--I     _____J=|.                     .-

_.._ _v . ,  .v-,  ilatl,ullai Agreement.   TIlis LMOU constitutes th€'e.ntire a!
local  conditions  or  emplo.vment.     The  provisions  of  this  agreement  will  sta.v   in

4grim4±±in:iin:iisfnnegotiated. agreement on matters relating to.-T=. L=
effect  until  a  new  National

Section 6.
Specia]Leavesuchasjuryduty,mi]itaryleaveandapprovedFMLAwillbe
countedagainstthetotallnumberofcaITi.ersoffonlyifsucfivacancyis40hoursor
more.Specialleavewillbecountedagainstthebidcalendarforincidentalleave
requestsonly.Theleaviecalendarmuststatetbepersonsnameaswellasthetype
ofleave,{Jury,Military;oi-LeaveifFMLA),ifoneoftheseitemsarethe!.easonfor
the leave.

Section 7.
Armua]leavetakenduringthechoicevacationperiodtoattendaNALCStateor
NationalConvention,trainingorotherNALCfunctionsshallnotbechargedtothe
employee'schoicevacaflionperiod,norcountedinthetotalpercentageofcarriers
allowed off.

Section 8.
AHannualleavecance]led,mustbedonep]iortothepostingofthefollowing
week'sschedule.AHcanceliationsmustbedon€induplicateonPSForm3971.
TheremarkscolumnonPSForm3971shouldstatecancellationofannualleave.

Section 9.
Therewillbenoexchanqingofannualleavebetweenemployees.

Section  10.
Managementwjl.Ikeepb¢thleaveca]endars(unionandmanagement)updatedand
available for review by the employees.

Section  I 1.
Incidental]eavewiHbegqantedtoone.can.ieratatimeinDecember.Thisleave
wiHbeonafii-stcome,fiflstservedbasis.Carriersmayrequestnomorethantwo
(2)daysconsecutiveJyforthis]eaveastogiveal]carriersanopportunityfortime
off.AnnualleaverequestsforthisleavemustberequestedonPSForm397]jn
duplicate.

Section  l2.                                 I
Managementmustresponqtoallsubmitted(CareerandNon-Career)Carrierleave
request Form 397| 's. withlan annr^`rnl  ^" J~--:-I  -   .-I  .--._, _ __  _.._ + .v4TLqiiE=i/ Larrier leave

3971 `s, with|an approval or de`nial within 72 hours.  If it has not been

++
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ThisLMouenteredintoonMay28.2021+betweentherepresentaliveoftheunionsignatorytotheNational
Agre.eTent,NALC.AFL-CIO(BranchL517}andtheUSPS{Montrose.CO},pursuanttotheLoca]Implementation
Provislonofthe20]9-2023Na{ionalAgreement.ThisLMOUconstim{estheentire.agi.eementonmattersrelatingto
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respondedtowithin72hours,itisautomaticallyapprovedregardlesstothe
percentage of letter car+iers off.

Article 2

Seniority and Posting
Section  1.
TheschedulewiHbepo§tedby5:OOF.M.,Wednesdayforthefollowingwork
week.Theschedulewil(lbepostedby5:OOF.M.,Tuesdayforthefollowingweek
ifthatweekincludesahpliday.ThesescheduleswillbeeffectiveonWednesdayat
5:OOF.M,andTuesdaydt5:OOF.M.respectively.

Section 2.
Avacaptornewlyestablisheddutyassignmentnotunderconsiderationfor
reversionshaHbepostedwithinfourteen(14)workingdaysofthedayitbecomes
vacant or it is established.

Section 3.                                I
ThenoticeforavacantornewlyestablisheddutyassigrmentshaHremainposted
forten(10)days,toincludethedayoftheposting.

` Section 4.                                  I
Withinten(]0)daysaftertheclosingdateoftheposting,theEmployei.shaHposta
noticeindicatingthesucc'essfu]bidder,senioritydateandnumber.Thesuccessful
biddermustbepostedatthetimeclockQftheofficewheretheMontrosecity
carriers are based out of.

Section 5.
Thesuccessfulbiddermustbeplacedinthenewassigrmentwithin15daysexcept
themonthofDecember.+hesuccessfulbiddersha]lworkthedutyassignmentas
posted, except Alticles 6 4nd 7 below.
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ThjsLMOU.enteredintoonMay28.2021.betweentherepresentativeoftheunionsigna{orytotheNational
Agre.ei.nent,NALC.AFL-CIO(BranchI51nandtheUSPS(Montrose`CO)`pursuanttotheLocalImplementatjon
Provisionofthe2019-2023NationalAgreement.ThisLMOUconstitutestheentire.agreementonmattersrelatingto
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Section 6.
ThesuccessfulbiddershaHhaveretreatrightstohistherpriorassignment.He/she
sha.Hhavethree(3)assignedda.ystodetermineifhe/sheprefersthenew
asslgTmentoverthefoltherasslgnment.Iftheseniorqualifiedbidderchoosesto
exe.rcisehis/herretl.eatrights.thenextseniorqualifiedbidderwillbeawardedthe
assignment.

Section 7.
InthecaseoftheT-6utilityassigmTents,thecaITierwillbegivenone(I)fuH
cyc]eoftheT-6schedulFtodetermineifhe/sheprefershis/hernewassignment
over his/her former assignment.

I

Section 8.
whena]ettercanderi.outeoi-fuHtime-timedutyassjgnment,otherthantheletter
caITierroute{s)orfuHtilThedutyassignment(s)ofthejunioremployee(s),is
abo]ishedatadeljveryupitasaresu]tof,butnotljmitedto,routeadjustments,
highway,housing.projects,allrou.tesandfull-timedutyassignmentsatthatunit
heldby!ettercarrierswhoarejun]ortothecan.ier{s)whoseroute{s)orfuJI-time
dutyassignment(s)wasabolishedshallbepostedforbidinaccordancewiththe
posting procedures in thi; Article.

I

I

TheNALCshallretainthlerightonaone-timebasisdul.ingthelifeofthis
Agreementtoe]ecttodel¢tetheprovisionfromitslocalagreement.quALC/USPS
NationalAgreementArti¢le41.3.0)

Section 9.
Every letter
assignment
This notice by
writing.

ife=,---#,

_ _____   _.._  `  , ,  ,jLuul   Ill  DLal 1111g  llIH€.
thecarrierSha]lbeco-mmunicatedtotheUnionandManagementin

I

calTiershaHhavethechoiceofhavinghis/herrouteorT-6utility
postediftperqisachangeofm.Grethanone{l)hourinstaftingtime.
hvthprQTvlarihn]f  L_  _____  _                       .
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ThisLMOU,enteredintoonMay28,202}.betweentherepresentativeoftheunionsignatorytotheNational
Agre.eprent,NALC.AFL-CIO(Branch1517)andtheUSPS{Montrose,CO),pursuanttotheLoca]Implementation
Provislonofthe2019-2023NationalAgreement.ThjsLMOUconstitu{es{heentireagreementonmattersrela{ingto
local  conditions  of  emplo}'ment.     The  provisions  of  this  agreement  will  stay   in  effect  unt"  a  new  National
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Article 3

Non-scheduled Bays
Sect;on I.                            ,
Full-timelettercarriersjntheMontrosePostOfficewiHbegrantedanon-
scheduled day on a rotatiing basis.

Section 2.
Afull-timeregularcalTiercalledinoi-scheduledintoworkonanon-scheduled
dayshallworkhisorhe+full-timedutyassignment.TheCarrierTechnjcian
schedu]edtoworktherqutethatdayshallworkonanotherrouteonthestringthat
jsvacantthatda*orifthereisnosuchvacanc#shallbeassignedwhereneeded.
The"bumping"ofaPTForCCAemployeewiHbeinaccordancewithArticle
41.2.8.3 of the JC".

Article 4

; Holiday SchedHlfng
Section  I .
CityCaITierswillbescheduledforHoljdaywo].kinthefollowingorder:

I

Regularcarrierswnovolunteertow.orktheirholidayorNSdaybyseniority.
CCA's, even if oveprime is necessary.
PTF's even if overtime is necessary-.
Regularcarrierswhosenon-scheduleddayitisbyreverseseniority.
Regularcarrierswhoseholidayitisbyreverseseniority.

wi -,Tffioiff



This  LMOU,  entered  into  on  May  28`  202L  between  the  representative  of the  union  signatory  to  the  National
Ague.eTent,NALC.AFL-CIO(Pranch]517)andtheUSPS{Montrose,CO).pursuanttotheLoca!Implementation
Provisionofthe2019-2023NatibnalAgreem€nt.ThisLMOUconstifutestheentire.agreementonmattersrela{ingto
local  conditions  of  emplo}.'meltt.     The  provisions  of  this  agreement  will  stay   in  effect  untH   a  new  National
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AIfi€Ie 5

Breaks

Section  I
Two(2)ten(10)minute\lbi.eakswithinaneight-hourshift.Thecarriermayelectto
takebothten(10)minutiebreaksonstreettime,ortakeone(1)breakonofficetime
andone(1)breakonstreettime,Ifthecarrierelectstotakebothbreaksonstreet
timetheremustbeonetl)houi.separatingeachten(10)minutebreak.

ArticEe 6

Light nuty
Section  1.
Everylettercari.iel.whoxpeedsalightdutyassignmentshallreceivetheopportunity
to receive one.

Section 2.
Temporarylightdutyassignmentsforaneligib]ecaITiermayincludecasingmail
andperfoli.ningofficeworkonhis/herownroute,providedareasonableoffice
timeismamtained;andprovideditisconsistentwiththemedjcalrecommendatjons
andtheneedsoftheserviFe.Inaddition,theemployeemaybeassignedtoother
dutiesandonsuchschedtlles9asdirectedbymanagement.AHassignmentswiHbe
basedonavailablework;qudtheabilityoftheemp!oyeetoperformtheassigned
duties.WorkidentifiedasbeingCarrierCraftLightDutyassignmentsifmedically
capableofbeingperform©dareallCarrierCraftfunctionsundertheNational
Agreement.
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This  LMOU.  entered  into  on  May  28`  2021.  between  the
Attvd^,+~J--I    \,JL  ,   A      ,  --      __

__   _ ..,,..,   ~"  +"h  L]FLwcen  the  representative  of the  union  signatory  to  the  National

?#8L:?::¥^:ni.i.¥_At€:^AF_L_-flo (Branch  l517) and the usps fMnntm€p  rn\  n,,p4..n_+._ Li_ _  |        .  ,Pr-ovisionofthe2019-2023NationalAgreement.ThisLMOUconsti{utestheentire.agreementonmattersrelating
_ _ _ ,...  _  ..v `apla]Iiil  u I " aha tne USPS {Montrose, CO). pursuant to tht Local  Implementati___/      .`r     -..I,r    I |(+L|\/I

local  conditions  of  employ.ment.     The  provisions  of  this  agreement  w"  stay  in  effect  unt"  a  new  Natiol
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Article 7

Imp]ementation

to-_in  effect  until  a  new  National

Health and Safety
Section  1.
ArepresentativefromtheCityCarriercraftwillattendquarterlyHealthandSafety
meetings.  Health and safety issues may also be addressed at Labor and
management meetings.  I

Article 8

Labor and Management
Section  1.
NALCandManagementrepresentativeswillmeetonaqiianerlybasis,asspecified
by the National Agreement.  An equal amount of NALC Representatives to
ManagementRep.resentativesmustbepresent.Eitherpartymayrequestadditional
meetings,asrequiredbyconditionsornecessitybyeitherpartyinhopesof
maintainingtheworkingconditionsasoutlinedintheNationalAgreemenI.

Section 2.
TheUSPSmustsupplytqtheMontroseUnionBranchacomputerandintemet
connectiontothatcompuiferintheagreeduponcurrentunionlocationattheannex.
IftheMontroseUSPSFapilityismovedtoadifferentlocationgthenamutually
agreeduponlocationwitftyinthenewaddresslocationwillbesuppliedwitha
computer and internet coquection.   If this is not available then the Union must be
approved to work at the ndain Post Office.  CuiTently the agreed upon location at
the Main Post Office is iq the basement office.

I

I

Section 3.
EverySaturday,MontrosqManagementmustsupplyafinalcorrect/updated±r
ANDelectronic.versionofthepreviousweeklyworkscheduleofemployeestothe
Union.  The copies must dye sent to both the Union Branch President and Steward.

j
_-_---
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This  LMOH  entered  into  on  May  28.  2021,  between  the  representative  of` the  un].on  signatory  to  tlie  National
Agre.ei.nent,NALC.AFL-CIO(Branch15]7)andtheUSPS{Montrose.CO}.pursuanttotheLocallmplementation
Provisionofthe20i9-2023NatibnalAgreement.ThisLMOUconstittitestheentire.agreementonmattersrelating{o
local  conditions  of  employment.     The  provisions  of  this  agi.eem€nt  wi!!   stay   in  effect  unt„   a  nev\'  National

4±:±£±£!±i±!±l±±£±ide±rdJE±Iiisf n n egot i ate d.

Article 9

Wash-up
Section  1.
EverylettercarriershaHbegrantednomorethanfive"minutesf`orwash-up
uponcompletionofstreetdutiesand"officetimebeforeendingtour.

Article 10

GuidelineferCurtailmentofOperaSions

Section  1.
LettercaiTiersshaHnotberequiredtoattemptdeliveryduringperiodsofinc]ement
weatherofsuchseveritythatciv"authorities(e.g..citymayorand]ocalpolice,
statehighwaypoliceauthorities,orhighwayadministrativeauthorities)consider
roadtravelhazardousandhaveadvisedthepublic(byradio,televisionorother
media)nottotravelpubli(cstreetsorhighways.Thecurtailmentorterminationof
Postal Operations shaH be made by the installation head.  When the decision has
beenreachedtocurtaHPostalOperations.totheextentpossible,managementwill
notifyandseekthecoopelrationoflocalradioandtelevisionstationstoinform
employees.

I

Section 2.
LettercarriersshaHbegrantedadministrativeleaveinsuchinstanceswhenunable
to get to work under Postal Service guidelines in ELM Section 519.

Section 3.                                ,
Atsucht.imeswhenacarrierisoutsidetheofficeandmanagement
communicationstohimoi|her:.egardingandeme].gencywhichmayaffecthisor
hei.wellbeingcannotbegiveninatime]ymanner,itisnaturalforthecarrierto
determine the Proper actions to take based upon matl]rp rTnnri :nAn^~^-+    `trl-

I upon mature goodjudg€ment.  When
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This  LMOU,  entered  into  on  wi
I
„„  I.ITivij,  t;t]Lt:red  inlo  on  Ma}'  28.  202L  between  the  representa(iv'e  of. the  union  signatory  to  the  National

Agreement,NALC,AFL-CIO(SranchI5!DandtheUSPS(Mon[rose.CO}.pursiianttotheLocallmplementatjon
Provisionofthe2019-2023Nati+nalAgreemeTt:ThisLMOUconstitutestheentire.agreementonmattersrelatingto
local  conditions  of  employment.     The  provisions  Of  this  agreement  w"I  stay   in  effect  until  a  new  National
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andifsuchisdone,thecarriershallcommunicatewithmanagementassoonas
possible.

Article 11

Employee Parking
Section  I.
TheprivateuseofparkixpgspacesavailabJetoCitycarrierswiHbeonafirstcome,
firstservedbasis.CarridrswiHgiveconsiderationtothespacesmarkedfor
siipervisory and handicapped persormel.

Tammy C. Fondy, Presid¢nt
NALC Brj 517, MontroSe, CO
#£:d:BLL#,5ife+7 USPS, Montrose, C0

Dated: £ / & / ±faf
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